TERMS OF SERVICE
APPLICABLE TO HOWARD COUNTY PUBLIC SCHOOL SYSTEM VENDORS

A. Sex Offender Requirement: Maryland law requires certain sex offenders to register with the local law enforcement
agency; See Maryland Annotated Code, Criminal Procedure Article, §11-704. One of the purposes of this law, is to
inform school systems when a Registered Sex Offender is residing or working in the area. When the sex offender
registers, the local police are required to notify the Superintendent of Schools, and the Superintendent, in turn, is
required to send a notice to school principals.
As a contractor working for Howard County Public School System (HCPSS), we require that you do not employ
Registered Sex Offenders to work on projects for our school system if they, as a result, are required to perform
delivery, installation, repair, construction or any other kind of services on HCPSS property. Further, Maryland
Law that became effective June 22, 2006, requires that any person who enters a contract with a county board of
education or a non-public school "may not knowingly employ an individual to work at a school" if the individual is
a registered sex offender; See §11-722 Criminal Procedure Article. An employer who violates this requirement is
guilty of a misdemeanor and if convicted may be subject to up to five years imprisonment and/or a $5,000 fine.
Each contractor shall screen their work-forces to ensure that a Registered Sex Offender does not perform work at a
county public school and also ensure that a subcontractor and independent contractor conducts screening of its
personnel who may work at a school. The term "work force" is intended to refer to all of the contractor's direct
employees and subcontractors and/or independent contractors it uses to perform the work. Violations of this
provision may cause HCPSS to take action against the contractor up to and including termination of the contract.
Effective July 1, 2015, amendments to § 6-113 of the Education Article of the Maryland Code further require that a
contractor or subcontractor for a local school system may not knowingly assign an employee to work on school
property with direct, unsupervised, and uncontrolled access to children, if the employee has been convicted of, or pled
guilty or nolo contendere to, a crime involving a sexual offense, child sexual abuse and crimes of violence.
The Contractor shall submit to HCPSS a listing of any employees assigned to perform under this agreement and
certify that the necessary criminal history records checks have been conducted and that each employee complies with
the requirements.
B. Governing Law: This agreement shall be governed by and construed in accordance with the laws of
Maryland, excluding its choice of law rules. Any action or proceeding seeking any relief under or with
respect to this Agreement shall be brought solely in the appropriate Maryland Court. VENDOR will comply
with Maryland Education Code ANN. § 4-131, “Operators of School Internet Web sites, Online Services, Online
Applications, and Mobile Applications.” VENDOR agrees to be bound as an “operator” under the law regardless
of the VENDOR’s exemptions that may exist in Maryland Education Code ANN. § 4-131(a)(3).

I/we understand that the project I/we am seeking access to perform requires that I/we am in a school
building with access to children. I/we therefore agree to undergo a criminal background check and send that
information to a school system designee before receiving full approval. The criminal background check is to
determine whether I/we have a record of any violation of laws prohibiting child sexual abuse or crimes of
violence. I/we waive any rights such as to allow HCPSS access to that information as a condition to that
approval of my request. I/we also understand that the criminal background check will be at my own
expense.
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